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MEMORANDO CIRCULAR 2007-07

24 de julio de 2007

A TODOS LOS ALCALDES Y
DIRECTORES DE PROGRAMAS FEDERALES
DE LOS MUNICIPIOS “"NON-ENTITLEMENT”

Lcdo. Angel M. Castillo Rodriguez
Comisionado

ESCALAS SALARIALES REVISADAS
ESTABLECIDAS POR EL DEPARTAMENTO DE TRABAJO FEDERAL

El Departamento de la Vivienda Federal (HUD) requiere la aplicacion de ta escala
salarial vigente para todo proyecto contratado con fondos federales, a tono con el
aumento escalonado al salario minimo establecido por el Gobierno Federal.

A esos efectos, incluimos la primera modificacion a las escalas salariales aplicables
a los proyectos de construccion con fondos del Programa CDBG, incluyendo
“Disaster Recovery”, que entran en vigor el 24 de julio de 2007.

PR-07-0001 - "Building Construction”
PR-07-0002 - “Heavy and Highway Construction”
PR-07-0003 - “Residential Construction”

También, puede acceder a la pagina del Departamento del Trabajo Federal
(http://wdol.gov) para copias adicionales de las escalas salariales.

« Toda la correspondencia oficial deberd dirigirse al Comisionado »
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Es importante mencionar que estas escalas aplican a todos los proyectos
contratados con fondos federales, y las mismas sustituyen las escalas
anteriores.

Es de vital importancia que circule esta informacién a todo el personal municipal
que trabaje con la adjudicacion de proyectos de construccién, especialmente a la
persona designada en Programas Federales para atender los asuntos de Normas
Laborales, ya que antes de celebrar la pre-subasta debera obtener lo siguiente:

= Copia de la carta de liberacion ambiental de los fondos del proyecto que
emite OCAM

» Solicitar a OCAM en la Forma 308 (Request for Wage determination and
Response to Request), Certificacion Escala Salarial Aplicable Certificacion de
elegibilidad del contratista (s) y sub-contratista (s). Esta informacion se
puede obtener al acceder la pagina de Internet: "“Excluded Parties List
System” (EPLS) http://epls.arnet.gov

Para el procedimiento completo a seguir, favor referirse al Manual de Normas
Laborales suministrado en el Seminario "Cambios en la Reglamentacion Federal”,
en octubre 2006.

Ademds, recordamos a los Directores de Programas Federales que para en o antes
del 26 de septiembre de 2007, deberan someter los siguientes informes:

= Informe Semi-Anual de Normas Laborales (Contratos Adjudicados)
= “Contract and Subcontract Activity - HUD 2516 (participacion pequefas
empresas)

Para mayor informacion o aclarar cualquier duda, le exhortamos a comunicarse con
la Oficina de Programas Federales, al teléfono (787) 754-1600, extension 302.

Anejos



General Decision Number: PR0O70001 07/20/2007 PR1

Superseded General Decision Number: PR20030001

State: Puerto Rico
Construction Type: Building

Counties: Puerto Rico Statewide.

BUILDING CONSTRUCTION (does not include single family homes and

apartments up to and including 4 stories).

Modification Number Publication Date
0 02/09/2007
1 07/20/2007

* SUPR1993-001 10/29/1993

Rates
BRICKLAYER. .. .ttt i v it esennanneas $ 5.85
Carpenter. .....c.co v iiinnnnnnn. S 5.85
Cement MasSOm. v euntnennonesana $ 5.85
Electrician (Including HVAC
control wirdng) : c.ievs oo i vesse o S 5.85
IFONWOTKSE « v v v ss waldlsis o ¢ S 5.85
Laborer, Unskilled............... $ 5.85
PATAEGY v i sovvsrive s v st i ahass avs 2 S 65.85
Pipefittey. o vawes v svwiass o s 5 $ 6.03
Plumber (Including HVAC work)....$ 5.99
Power equipment operators:
Cranes . ... ... iiimenaennn S 6.18
DiggersS. ittt ee st $ 5.85
7Y=L U= ar = $ 5.85
T aRCAVAEOY v i v v sttt e it et n e $§ 5.92
Sheet metal worker (Including
HVAC duct work) ..o i v i v e e e s 5.91
Truck DEiVer . oo o et nn e $ 5.85

Fringes
.42
.34

.31

.31

.26

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses

httn/www wdol caviwdol/seafiles/davichacon/PR1 dvb
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(29CFR 5.5 {a) (1) t{id)).

In the listing above, the "SU" designation means that rates
listed under the identifier do not reflect collectively
bargained wage and fringe benefit rates. Other designations
indicate unions whose rates have been determined to be
prevailing.

WAGE DETERMINATION APPEALS PROCESS

1.} Has there been an initial decision in the matter? This can
be:

an existing published wage determination
* a survey underlying a wage determination
& Wage and Hour Division letter setting forth a position on
a wage determination matter
a conformance {additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional 0Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.} If the answer to the guestion in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour aAdministrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

wage and Hour Administrator
U.S. Department of Labor

2Q0 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.y If the decision of the Administrator i1s not favorable, an

interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

httn//'www wdol cov/wdol/scafiles/davisbacon/PR 1.dvb 72012007
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Administrative Review Board
U.5. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) 2ll decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

htio://www.wdol.goviwdol/scafiles/davisbacon/PR1.dvb 7/20/2007



General Decision Number: PR070002 07/20/2007 PR2
Superseded General Decision Number: PR20030002
State: Puerto Rico

Construction Types: Heavy and Highway

Counties: Puerto Rico Statewide,

HEAVY AND HIGHWAY CONSTRUCTION PROJECTS.

Modification Number Publication Date
0 02/09/2007
1 07/20/2007

* SUPR1S95-001 05/26/1995

Rates
Carpenter .. ... .. ineeneneny $ 5.85
Cement MasoOn........ovivieeeenennn § 5.85
Electrician.. ... ..o riennennn $ 5.85
IronworKer. e 66 - waal 0% convh 6% . § 5.85
Laborers:
Laborers (unskilled}........ § 5.85
Plpelayers...coevunecavenans $ 5H.85
Line Construction:
LINSMEN g s o esmiaa 9 & woes 5 s 5.85
Telephone linemen: Ground
B POLE e sies cmesims oo s 3 $ 5.85
PIPefLEE@Y: wuwmen wn va wonsisy s soviwms « § 5.85
Plumber . . .t i e e S 5.85
Power eqguipment operators:
Asphalt Luters...........o... $§ 6.74
Backhoe. ... ... euennnnenann S 8.25
Bulldozer.......oovieuenannnn 5 6.89
CEATIC . v vovminiin mom s wiems ad 6ov 585 5 6.72
DIggersS. ..o iniieainn S 5.91
(€5 o= T £=5 oS S 6.78
Greaser/0llers..........oc.. § 5.85
LOAdersS . . v v vt vt 5 6.51
MechanicCS. . voeeeeeeooncesnss $ 6.17
PAVEY . 1 oniewn win mowimime s ok CH0E G s 7.00
ROL LY amn e s idih fae s S5 R ¥ S 6.74
SCRAPERS:
18 CY and Oover.......co00ss $ 8.10
less than 18 CY............ 5 7.80
less than 185 HP........... s 8.00
Screedman. . .« oo v e vt aaa s $ 8.80
TRACTORS :
185 HP and over....... ...+ s B8.10

bt faranae wdnl oaviwdol/ceafiled/daviehacon/PR 2 dvb

Fringes
.50
.47

.80

.43

.84

<59
.99

.92
.76

.59
.59
.59

«50
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SCRAPERS

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 {a) (1) (ii)).

In the listing above, the "SU' designation means that rates
listed under the identifier do not reflect collectively
bargained wage and fringe benefit rates. Other designations
indicate unions whose rates have been determined to be
prevailing.

WAGE DETERMINATION APFEALS PRCCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination
a survey underlying a wage determination
a Wage and Hour Division letter setting forth a position on
a wage determination matter
* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should bhe followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W,.

Washington, DC 20210

2.) If the answer to the guestion in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
{See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

htto://www.wdol.ecov/wdol/scafiles/davisbacon/PR2.dvb 772042007
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200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information {wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3,) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board}. Write to:

Administrative Review Board
U.S5. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.} All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

htto:Hwww. wdol.soviwdol/scafiles/davisbacon/PR2.dvb 7/20/2007
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General Decision Number: PR0O70003 07/20/2007 PR3
Superseded General Decision Number: PR20030003
State: Puerto Rico

Construction Type: Residential

Counties: Puerto Rico Statewide.

RESIDENTIAL CONSTRUCTION PROJECTS (consisting of single family
homes and apartments up to and including 4 stories)

Modification Number Publication Date
0 02/09/2007
1 07/20/2007

* SUPR1993-002 10/29/1993

Rates Fringes
Carpenter . ics i fa i il Sa e 5 fe $ 5.85 .65
Cement: Masoiu s o Dos oF 6 o 83 § 5.85
Eledtricial..cme v vataait sdga i orel $ 5.85 .64
TEONWOEKSTE: snrows wn sanioes &8 w0 w5 S 5.85 .63
Laborer, Unskilled............... $§ 5.85 .36
PEATIEEE o o av srmmmings v s sip Aiaioe W 5 $ 5.85
ELIEIEE e smrmmmminns sooimsms s o $ 5.85 .56
Power eguipment operators:
(65 = o 1T - S S 6.78 1.14
B Re e 1= of - I $§ 6.00
Truck DEiver ...-a % sisoes il bittmn s $ 5.85

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 {a) (1) (idi)}.

In the listing above, the "SU" designation means that rates
listed under the identifier do not reflect collectively
bargained wage and fringe benefit rates. Other designations
indicate unions whose rates have been determined to be
prevailing.

htry Horwrwe wial ooviwdol/ccafilec/davichacon/PR 2 dvh “TI0UI007
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WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination

* a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate} ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not gatisfactory, then the process described in 2.)
and 3.} should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the qguestion in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
{See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S5. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information {wage
payment data, project description, area practice materiail,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.5. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

htto: /' www wdol eoviwdol/scafiles/davisbacon/PR3.dvb T0007
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END OF GENERAL DECISION

hitn://www_wdol.soviwdol/scafiles/davishacon/PR3 dvh T00007



